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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers

As previously reported in a Current Report on Form 8-K filed on October 6, 2011, the Company and M. Farooq Kathwari, its Chairman, President and Chief
Executive Officer, entered into a five-year employment agreement, dated September 30, 2011 and effective October 1, 2011 (the “Employment Agreement”). Pursuant to the
Employment Agreement, Mr. Kathwari was entitled to an annual incentive bonus based on the amount by which the Company’s operating income for a fiscal year exceeded
certain specified thresholds.

In the Fall of 2012, Mr. Kathwari approached members of the Board of Directors of the Company regarding possible changes to the Employment Agreement that
could result in a reduction in certain incentive compensation otherwise payable thereunder and a corresponding increase in aggregate compensation otherwise payable to both a
broad-cross section of the Company’s employees and certain key high performance leaders within the Company. Since then, the directors have taken an active role in
discussing this concept with Mr. Kathwari. Taking into account Mr. Kathwari’s leadership as well as the general views of various constituencies, including stockholders, the
Compensation Committee unanimously approved and the Board of Directors unanimously ratified an amendment to the Employment Agreement and contributions under
certain employee benefit plan and compensation arrangements and, on March 14, 2013, the Company and Mr. Kathwari entered into an amendment to the Employment
Agreement.

Under the amendment, if an annual incentive bonus in excess of $1,200,000 would otherwise be payable under the Employment Agreement for any fiscal year ending
on or after June 30, 2013 during the current term of the Employment Agreement, 50% of that excess will not, in fact, be payable to Mr. Kathwari.

Under resolutions adopted by the Compensation Committee and ratified by the Board of Directors, the Company will increase any contributions that it would
otherwise make to the accounts of employees under the Ethan Allen Retirement Savings Plan by an amount equal to 70% of the excess that will not be payable to Mr. Kathwari
and will increase any pool available for discretionary bonuses to high performing key employees (other than Mr. Kathwari) by an amount equal to 30% of the excess that will
not be payable to Mr. Kathwari.

Except as described above, the terms of the Employment Agreement remain in full force and effect. The description of the amendment set forth herein is qualified in
its entirety by reference to the full text of the amendment, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits

(d)     Exhibits.

Exhibit Description
10.1 Amendment, dated March 14, 2013, to Employment Agreement among the Company, Ethan Allen Global, Inc. and M. Farooq Kathwari

dated as of September 30, 2011
 

 
 

 



 
 

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

 ETHAN ALLEN INTERIORS INC.
Date: March 14, 2013 By: /s/ David R. Callen
  David R. Callen
  Vice President Finance and Treasurer
 
 
 

 
 



 
 

EXHIBIT INDEX

Exhibit Number Description
10.1 Amendment, dated March 14, 2013, to Employment Agreement among the Company, Ethan Allen Global, Inc. and M. Farooq Kathwari dated as of

September 30, 2011 and effective October 1, 2011.
 
 



Exhibit 10.1
 

EMPLOYMENT AGREEMENT AMENDMENT

AMENDMENT dated as of March 14, 2013 to the EMPLOYMENT AGREEMENT dated as of September 30, 2011 among Ethan Allen Interiors Inc., Ethan Allen
Global, Inc. and M. Farooq Kathwari.

The parties agree as follows:

1.     Capitalized terms used herein and not otherwise defined herein shall have the respective meanings given to them in the Employment Agreement.

2.     The Employment Agreement is hereby amended by adding a new Section 5.2(d) to read in its entirety as follows:

“(d)     Notwithstanding any provision of this agreement to the contrary, for each fiscal year ending on or after June 30, 2013 during the term of this Agreement (without
regard to any renewals or extensions), to the extent that the Executive’s Annual Incentive Bonus would otherwise exceed $1,200,000, such Annual Incentive Bonus
shall be equal to $1,200,000 plus one half of such excess.”

3.     This Amendment shall be construed in accordance with and governed by the law of the State of New York, applied without reference to principles of conflicts of
laws. The Corporation, the Subsidiary and the Executive knowingly and voluntarily are waiving any rights to a jury trial.

4.     This Amendment may be executed by one or more of the parties on any number of separate counterparts, and all of said counterparts taken together shall be
deemed to constitute one and the same instrument. Signatures delivered by facsimile or PDF shall have the same force and effect as manual signatures delivered in person.

5.     Except as expressly set forth herein, the Employment Agreement shall remain and continue in full force and effect.

IN WITNESS WHEREOF, this Amendment has been duly executed as of the day and year first above written.

EXECUTIVE

___________________________________
M. Farooq Kathwari

ETHAN ALLEN INTERIORS INC.
ETHAN ALLEN GLOBAL, INC.

By:________________________________

Name: Kristin Gamble
Title:    Chairperson, Compensation Committee


