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Ethan Allen Interiors Inc. (“Ethan Allen” or the “Company”) filed a definitive proxy statement and accompanying BLUE universal proxy card with the Securities and
Exchange Commission to be used to solicit votes for the election of its slate of highly qualified director nominees at the Company’s 2026 Annual Meeting of Stockholders.

On October 15, 2026, Ethan Allen issued an investor presentation titled “Ethan Allen’s Next Chapter: Continued Profitability and Sustainable Growth Plan; Accountable Board
Oversight,” a copy of which is attached hereto as Exhibit 1 and incorporated herein by reference.
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Exhibit 1

ETHAN ALLEN

THE INTERIOR DESIGN DESTINATION ——

Ethan Allen’s Next Chapter:

Continued Profitability and
Sustainable Growth Plan

Accountable Board Oversight

2026 Annual

nominees on the
BLUE proxy card




Important information

This presentation contains forward-looking stateme wilkin the meanng of the Private Securties Lisgation Reform Act of 1985 Section 274 of the Securities A1 of 1933 and Sedion 21E of the
Securifes Exchange Ad of 1934, as amended (the “Exchange Ac1). Generally, forwsrd-looking stalemends represeni management’s beliefs and assumplions conceming current expeciations,
projections or irends relating to results of operations, ancial condition, strategic objecives and plans, expenses, dvidends, share repurchases, liguidity, use of cash and cash
requiremeris, boreowing capaciy, investments, future econemic performance, and our business and industry. Such forward-locking statements can be identiied by the fact that they do not relate
incily fo historical or current facis. These forward-loking statements may nclude words such &= “anficipate " “estmate plan,” “ntend,” "believe,” “consnue,” “may,” “will*
“shoet-term ,” “targel,” “outionk " “forecast,” “fubure,” Y., " “would,” "guidance © “non-recurrng,” “one-lime,” “unusual” *should,” likely,” and other words and terms of similar
meaning in connection with ary discussion of the fiming or nature of fure operating or fnandal perdfomance or olher events. We derive many of our forward-looking stalements from operaling
budgets and forecasts, which are based upon many detailed assumptions. While the Company bebeves thal & sssumpsons are reazonable, we caution that it is very déficult to predict the impact of
known factors and it is impossible for the Company to anticipate all factors that could affect actusl resulis and matiers that are identified as "shor tem,” recuring,” “unusual,” “one-time,” or
other words and terms of similar meaning may in fact recur in one or more fulure financial reporting periods

F\'llr-’afd-h'll:v'—.lllﬂ elatements ae subject B nsks and uncenaines thal may cause actual results W &ffer matenally from thos2 thal are expected. Adual résulls could differ materially from those
anticpaled in the fcrwar-.l-lci:lc-ng slatements due 0 & number of neks and uncenantes modudng, bt nol mied 10 the followang: declings in Ceran economic condians, which Fipacl consumes
confdence and spending, nancial of operational difculies due 1o compel@on n the resdential home fumishngs industry; a ssgnifcam Shill in consumer prelerence Wowand pwchasng products
onbng; inakidy o mantan and enbance the Ethan Allen brand, fabune o succesafully anmicipate of réspond to chang &S in consumer Lastes and trends in & tmely manner, inabilly o masan current
design-center bealons at current costs failure to select and sédure appropriate retal locatons, disrapliong n the supply chan and supply chain management, Nlscluatsons in the pnce, avadability
ard quality of raw matenals and impoted finished goods resul n noreased Costs and peoduchion delays, competlon from oversass manufacurers and domesic réladers, the number of
manufaciuring and dEtobution sed may ncreass exposure 10 business disruptions and could result in higher transporation costs; cument and fodmer manufaciunmg and retad operations and
products sukye ot Lo mcreasangly alnmgent environmental, heallh and salely reguirements; prodsct necalls o produdt salely concerns, ssgnificant intneased coss of polental kabilies a2 8 resull
ol & s omred laws and regulabions amed al combabng chmate change, nsk 10 reputabion and slock price relaled 10 future disclosures on Environmental, Social and Governancs matbers;
extenaive reliance on information technology SysIEms W proce & ransacleons, summmadn 2e results, and manage the busness and 1hat of certain independe
back-up systems, cyber-atlacks and the fadune 1o fremlain adequale cyber-sefunly aystems and procedures; DEs, Comuplion and misappropiaton of dats and nfom
global and local economic wncenamly may materially sdversely affect manufacl g Operatons of sources of merchandize and imernational operalions; changes in U3 trade and Lax policaes;
relance on Certain key pendo I, bxes of key personnel of inabilty 1o hire adddional qualfied personnel. & shotage of qualified labor within our operstions and our supply chain potential fubure
ageal mparment ch &% resulting foom changes 10 estmates o projeclions wsed to asdess asseld’ fair value, fnancal resulls thal are kowed than curen! esimales of delerminatons 10 close
urderpedoming bcations, actess W consumer credd could be intemupted a8 & resull of extemal condmons. neks associated wilh self-insurance related o health benefis, failue 1o protect 1he
L:’JI‘FQBI'I)"S‘ rilelectual propedy, hazards and neks which may nol be fully covened by nsurance, and potenbal for e ased costs and decreased profitabedity due o 1aridfs

All forward-loking stalements abirbutable fo the Company, or persons acting on iis behall, are expressly qualified in their entirety by these caufionary statements, a5 well as ofher cauionary
diaternents. A reader should evalate all forward-looking statements made in this presentation in the context of these risks and uncerainbes. Given the risks and uncertainties surounding forward-
boking stalements, you should not place undue reliance on these statements. Many of these factors are beyond our abilty 1o cordrol or predict. The forward-looking statements inchuded m this
presentation are made only as of the date hereof We undertake no obkgation to publcly update or revise any forward-lokemg statement, whether as a resull of new nlomation, fulure events or
otherwise, pacepl as oiberwisa requied by law.
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Executive Summary

Ethan Allen has
repositioned its platform
and is now executing on a
focused growth plan

The Board has preserved
financial strength through
the repositioning

Ethan Allen has the right
Board to oversee growth
and CEO succession

DGE proposes a full Board
replacermnent and an
immediate interim CEO
transition

Vete “FOR" all five Ethan Allen neminees

. Three of lhefnur

cts 500+ interior designers, a
North Amerlcan msnufacmnng E

5. higher awrage nrder values, and higher order value per design-center visit demonsirate

ned above SB‘Yrsfor the last five consecutive fiscal years

5 a debt-free balance sheet and genelates srrong posmve cash flow annualty

ontlnu ed |rwestm ent in $126M in cap e: th
m of §768 mllch-nln cash dividends since its IPO in 139

S Margn rem

siness thro

1ed the Board in 2021 or 2022
= marketing, digital, retail, real estate, finance, technology,

he Board bring

on, /0
. Y g C independent oversight, with an ongeing CEOQ search and
a publicly committed announcement date

on the | proxy card

ETHAN ALLEN




Five Key Reasons to Vote “FOR” Ethan Allen’s Nominees

15. 2% five-year TSR vs. a (31.7)% proxy peer median'" - built on a model DGB's own founder calls fundamentally very strong

T =Y Wi Y I T MATT
i WRY IT WAT

PROOF POI

m

E

A Differentiated Business with O Y RS, L ST e s Cat AT oy s ¢
Financial Discipline . o

A Platform Positioned For
Growth

Capacity to Invest and Return An ane fend every year since 1998, while retaining ~$85M after t ¢768M
Capital $76M ($ 1o fund F e

An Orderly CEO Succession

Growth Execution and Defined
CEO Transition

ETHAN ALLEN




ally-Integrated Enterprise Built Around Interior Design

Company-controlled capabilities work as one system, from design to final delivery.

Product Design and
Customization

ustomization growth over the
past five years

Blany variations from asingle
product, whils keeping imventory
discipined

Designer-Led Dasign-
Center Network

Kore than 500 sierior design

Armerican desgr-centers

Management observed that sales ane
Jatto S higher when a client works
‘with an Ethan Allen design e

Company-Owned North
American Manufacturing

£ J
Approximalely 75% of custom
furniture is manufactured in
Company-owned Nosth Amencan
facililies

Contral cver quality, producion, and
Il times, with no current capacity
constraints

Integrated Logistics and
Delivery

s 4% of June
ram 10 im 2006

A proprietany white-glove netenrk
brings thie finks ked room into the
clignt's homse

51875 million in cash and investments with no outstanding debt

s ETHAN ALLEN




Our Nominees Bring the Experience to Oversee Ethan Allen’s Strategy

Cur nominees’ xperie
profitability, and selectin

supports the de
the next CEO

ns that matter now

improving customer acquisition, evaluatng design-c

ter investment, maintaining

David M. Sable
Lead Independent Director

M. Farooq Kathwari
Chairman, Presdent & CED

Diract operating knowladge, Built brands 31 VMLYER; on

confinuity through transiion

Vice Chair at Stagwell Global

Amanican Eagle Outfigers Board:

Maria Eugenia Casar
Independent Direcior

Creprsaw
LM CFO; Audd chair

MFP operations; former Sie slrate gy, complax leasing,

sales and corporate-finance deak:

0

Tara Stacom
Incteperndant Director

Cymthia Ekberg Tsai
Ingependent Director

Capital sllocstion and technology,
chairs e sUCCa ssion commites

Vete “FOR" all five Ethan Allen nominees on the E = proxy card

s ETHAN ALLEN




Investments Have Repositioned Our Design-Centers and Expanded Our Products

100+

With the repositio

10+ years ago 5 years ago FY2025 FY2026

100+ design-centers refreshed and right-sized
@ Design-Centers b

& %
Iy p

Preduct custemizatien nearly deubled
® Produd

Visualizatien, reem planning, online appointments and clienteling

@ Digital

fa lly complete the next phase is converting these copabilities into sustained, profitalble growth,

" ETHAN ALLEN




A Repositioned and Right-Sized Network

Nearly a century of craftsmanship, built as a designer-led, North American-made brand

1?1 HORTH AMERICAH DESIGN-CENTERS

: ETHAN ALLEN




Independent Oversight and Board Responsibility for Succession

ual Mee

Prioryears Fiscal 2026 Search underway By June 30, 2027 2027 An ing

s Al feaur indepse fir es:for [ - o M, Faroog Katinaan departs

Y 3 s search. A natic 3na . Beard

c'_'l it David M Ktaria ,'—:I.I!;E!'\IJ Tara
Ekbarg Tsai Sable Casar Stacom

+ ETHAN ALLEN




Financial Discipline
Provides Capacity

to Fund Ethan
Allen’s Next Phase




FY2026 Drove Resilient Margins and Strong Cash Flow Generation

$579.5M 61.2% $45.0M

$187.5M $52.5M $11.0M $46.3M

1 ETHAN ALLEN




FY2026 Revenue: Clear Drivers, Most Non-Comparable to Peers

$579.5M

Chiness

41

vs. $614.6Min FY2025

> ETHAN ALLEN




Five-Year Average Operating Margin of 12.8% > Double Peer Average*

Ethan Allen’s operating margin over the past five years has averaged 12.8%, more than double
the Proxy peer group average, indicative of a profitable, disciplined business model.

Mbore than double the Prosy pessr group aversge

7.8%

1w ETHAN ALLEN




Three-Year Average Operating Performance vs. Direct Retail Peers*

Ethan Allen’s three-year operating margin average exceeds the majority of the direct peer group with three-year revenue CAGR at the
median for the direct peer group, despite additional headwinds from non-comparable revenue streams.

3-Year Revenue CAGR
Basset Fumiture Industries, Inc. (BSET)
Haverty's Fumiture Companies, Inc. (HYT)
Ethan allen (ETD)
La-Z-Boy Incorporated (LZE)
RH (RH)

Arhaus (ARHS)

3-Year Operating Margin Average
Bassett Fumniture Industmes, Inc. (BSET)
Haverty's Furniture Cornpanies, Inc. (HVT)
La-Z-Boy Incorporated (LZB)
Arhaus (ARHS)
Ethan Allen (ETDY)

RH (RH]

4 ETHAN ALLEN




Ethan Allen's Five-Year Total Shareholder Return Exceeded Direct Peers*

Company

1-year
Ethan Allen (ETD) (11.8)%
Bassett Furnitura Industrias, Inc. (BSET) 32.8%
Hawerty's Furniture Companies, Inc. (HVT) 43,7%
La-Z-Boy Incorporated {LZB) 19.1%
RH (RH) (12.2)%
Arhaus (ARHS) {3.78¢%

Shaded peer calls indicate returns below Ethan Aan over the same pericd

I-year
(17-1)%
332.2%
1.1%
(52.1)%

{25.4)%

S-year : 10-yaar
45.2% 26,9%
25.2% 236%
11.7% 171.6%
39.4% 68.1%
(7220 568.0%
MIA | MAA

s ETHAN ALLEN




Total Shareholder Return (TSR) Compared to Proxy Peers

Company 1-year 3-year I S-year | 10-yaar
Ethan Allen (ETD) (11.8)% (171)%% 45.2% 26.9%
Bassett Furniture Industries, Inc. (BSET) 32.8% 33.2% 25.2% 23.6%
Culp, Inc. (CULP) {20.0)% (39.2)% [75.3136 : (85.3)%
Flexsteel Industries, Inc. (FLXS) 131.3% 298 5% 1587 8% ' 143.4%
Haverty's Furniture Companies, Inc. (HVT) 43.7% 1.1% , 11.7% 171.6%
HMI Carporation (HMI) 10.6% #5.7% 54.9% 28066
Hooker Furnishings Corporation (HOFT) 71.0% {12.0)% (35.4)%6 (2.71%
La-Z-Boy Incorporatad {LZB) 18.1% 332.9% 38.4% 68.1%
Millarkmoll, Inc. (MLEN) 30,29% 37.6% (31.71% g (3.6)%
Purple Innovation, Inc. {PRPL) (54.1)% (a7.8)0 (98.5)% (96.0)%
AH (RH) (13.2)% (52.1)% (72.286 569.0%
The Lovesac Company (LOVE) {1186 {37.0)%% (68.2)% M/

Arhaus (ARHS) {3.75%46 (25.4)% : /A AR

] Shaded peer cells indicate returns below Ethan Alen ower the same period

s ETHAN ALLEN




$162.4 Million Generated After Capital Expenditures Over Three Years*

$194.4M

THREE-YEAR OPERATING CASH FLOW

$31.9M

THREE-YEAR CAMTAL EXPENDITURES

M

FY2024

FYZ025

FY2026

7 ETHAN ALLEN




The Next Phase
Focuses on

Converting

Ethan Allen’s
Repositioned
Platform Into

Profitable and .
Sustainable Growth -

i 11

T it




Four Priorities Guide Our Growth Strategy

Qualified
Customer
Acquisition

Designer and
Design-Center
Productivity

Product
Introductions and
Customization

Operating
Discipline

Expand paid search, pasd
socid, partnerships,
designer app 8
The Ethan Aller
Program

Strengthen follow-up and
increase home calls

Expand coordinated
collections and customzed
roam solutions

Evaluate growth investment
against prafitataliey, liquedity
and cash generation

=

Marketing spend grew by 10% in FY 2026, FY 2027 spending is
projected to rise by approximately 15%. Marketing is expanding
[0 increase sales opportunmies and meambearshp of The Ethan
Allen Trade Program

Close ratio reached all-time highs, order values improved, and
designers make approximately six home calls per month, with a
goal of up to 12 for FY 2027

Product customization and related assortment nearly doubled
over the last five years

Consistent gross margin above 58%; five-year average operating
margin of 12 8%; FY 2026 operating cash fiow of $52 584,
no debt at June 30, 2026

w ETHAN ALLEN




Marketing Investment Supports Customer Acquisition

Y2027 increase in marketin

INTEMDED CUSTOMER ACTION
A qualified designer

appointment

marketing spending mncre

Channels and support:
= Paid search
+ Paid social
= Brand partnerships

= Expanded mailer distribution

= Traimng support

[ T

ETHAN ALLEN




Digital Tools Extend the Designer Relationship

Digital is the front door to our designer-led medel. It helps clients discover the brand,
keeps the relationship going after purchase.

= ol

PR

explore products and connect with a designer, and it

© & © @
1 Discover 02 Visualize )3 Connect 04 Purchase 15 Continue the

Relationship

s Lrasign.canier semvice and by LS|

I sTMENT: Connect Data Cloud and Tableau with customer relationship and point-of-sale systems to improve customer
insights across the joumey.

x ETHAN ALLEN




Product Development, Manufacturing, Design and Delivery Operate Together

Plan the room Select the pieces Build to order Deliver

More than 500 designers Coordinated collections Company-owned Morth Three national distribution
develop tailored solutions for support whole-room choices American plants make ~75% of centers connect production
each client custom fumiture with delivery

Capacity Tor growth: Current manufacturing capacity can support growth without adding facilities and give the Company greater control
over quality, production, and lead times.

ETHAN ALLEN




Investing in Designers to Improve Customer Engagement

Growth depends on customer relationships. Ethan Allen is investing in the people, training and tools designed to strengthen those
relationships.

More than 500 Interior Design
Professionals

Support personalized room solutions and customer
relationships.

Expanded Training & Education

Increase home calls from approximately six to twelve per
designer per month. As many of Ethan Allen's product
categories offer customization
options, our Education & Training
department offers learning and
development programs that enable
our designers to be well-versed in
the specifics of each product
category.

MyDesigner Platform
Supports follew-up and continued client relationships.

Regional Development Resources

Planned addtional training and development associates
help regional leaders and designers implement marketing
best practices.

ETHAN ALLEN




Personal Design Supports Coordinated Room Purchases

3 _5X Inspiration
Our design services enabled by digital technology

offer clients a unique, whale-room solution
Management has cbserved sales tailored to their styling and furnishing needs.
three to five times higher when a
customer interacts with an Ethan
Allen designer. = Personalized Room Plan

A designer uses visualization tools to coordinate
products and customization.

i per design-canter visi
$1,274 to $1,619

Coordinated Purchase

: After working with our designers, clients may :
tim hs in ; i ] |
i ”, ::-r-'e nighsi} select complementary pieces. . A
0 years 2 3. b

Our priority is to increase qualified customer traffic and convert higher order values and record close rates into sustained, profitable sales
growth.

#» ETHAN ALLEN




Digital Investment Predates the Contest and Remains a Priority

Product information and live chat 30 roem planning Augmented reality Salesforce service, marketing cloud
r"‘ L) f ..
Py AW
MyDesigner clienteling and Custom-product visualization Data Cloud and Tableau: Integration Fastr Optimizer: Pilot
underway

localized chat
Deployed: online designer booking, live chat, room planning. product visualization and MyDesigner.
Integration underway: Data Cloud and Tableau with customer relationship and point-of-sale systems.
Pilot: Fastr Optimizer to understand website journeys and appointment pathways.

Daployed () Pilot or plannad integration

» ETHAN ALLEN
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Owned North American Facilities Support Custom Manufacturing

North American Production Footprint

]
' Beecher Falls, VT

of Ethan Allen’s custom furniture is

h
)
/() manufactured in Company-owned
North American facilities. " Orleans, VT
[ : :
| + Gives Ethan Allen greater control over quality, production and lead times. N
| + The Company currently has manufacturing capacity to support growth. o Clarernont, HC
| - Allmanufacturing facilities owned and operated Meaider. NC
" Old Fort, NC
; - Silnc, Mexico
. .":/
/——‘_( - Chaloma, Honduras
-{- '-J"'If
& mirl
& Company.owned manufactunng Iocabion

ETHAN ALLEN




Expanded Product Choice and Visualization Support Personalized Room Solutions

»  Customization and related assortment
o 23 nearly doubled over five years

Category expansion and greater customization

New categories in Home Accents, Lighting, Qutdoor
and Area Rugs, plus customization across Upholstery
and Case Goods.

Choice with inventory discipline
One product can be offered in multiple variations, so
choice grows while inventory discipline is maintained.

. Digital visualization supports more than one million
>1 i\"] upholstery variations, expanding the choices
available within our custom furniture offering,

7 ETHAN ALLEN




Expansive Retail Design-Center Network with Plans for Growth

i E A A
LI T _r,.ib*._r-f-;_a :
Nl

® Aoventura, FL
A
. 1 =
Haples, FIL

q

» ETHAN ALLEN




Financial Strength
Supports Growth,

Investment, and
Shareholder
Returns

—
e S

—— Ty
el

il
Il |l|"lﬁ ﬁ“’u \\
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Growth Investment, Operating Liquidity and Capital Returns

Invest in sustainable growth Maintain operating liquidity Return excess capital

T o N e
$12M-$14M
m anned FY 2027 capita cash and investments expectad after the cash dividends paid over the past
$76M spacial dvidend distibution, paid - decada

in Septembear 2026

$187.5M $46.3M

/
cash and invastments at June 30, 2026 dividends in FY 2026

No debt $4.8M

at June 30, 2026 share repurchases in FY2026

ETHAN ALLEN




Special Dividends Are Part of an Established Capital Return Record

M

Cash dividends paid by fiscal year

$402M

FY2017 FY2018 FY2018 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 FY2026

A0 APGUST 26, H2E

$0.64/share, $16M

PAD SEFTEMBER 17, 228

$3.00/share, $76M

Special dividends distribute cash to
shareholders in proportion to their
ownership. CEO compensation is a
separate measure. Our capital
allocation prioritizes growth investment
and operating liquidity before returning
excess capital.

@ ETHAN ALLEN




Independent
Oversight and
Relevant

Experience Support
Execution and
Succession




Four Independent Nominees Alongside Ethan Allen Operating Experience

OPERATING EXECUTRNE INDEPENDENT DIRECTORS, BY YEAR JOINEL

¢ [

sin

o

M. Farooq Kathwari Tara I. Stacom David M. Sable Cynthia Ekberg Tsai  Maria Eugenia Casar
Chairm an, Presidentand CEC Independent Director Lead Independent Director Independent Director Independent Director
Joined 1985 2015 2021 2021 2022

Our Board's marketing, real estate, financial, technology, and operating experience supports oversight of growth investment and CEO
selection. Three independent directors joined in 2021 or 2022

4o0fs ”3of4 .ﬁyrs 30f3

Company nominees independent directors average independent- standing committees FY 2026 executive
are independent joined in the past five director tenure fully independent with sessions without
years 100% attendance over management

the last two years

praxy card ETH.ﬂ.N ﬂ\LLE N

Vete “FOR" all five Ethan Allen nominees on the ELLIE




Independent Directors Oversee Financial Reporting, Incentives and Succession

4 of 5 directors independent; all three standing committees are fully independent

Audit and Risk Pay and Accountability Governance and Succession
Maria Eugenia Casar David M. Sable =
4 £ > 3
Tsai Sable Casar Stacom
OVERSEES OVERSEES OVERSEES
Financial reporting Company's aquity compansation plan * All four independent directors oversee the search
= Liquidity Parformance-linked incentivas '
« Enterprise risk Management accountability

« Indepandant auditor oversight

COMMITTEE RESPONSIBILITY

Wote “FOR" all five Ethan Allen nominges on the ELUE proxy card @ ETHAN ALLEN




Nominees Bring Marketing, Real Estate, Operating, Financial and Technology

(perience

Marketing, Real Estate and Operating Experience on the Board

G
Ain

Expartisa Decades leading Ethan Allen's
manufacturing, retail. and |logistics enterprise, His

M. Farooq Kathwari Taral. Stacom

David M. Sable

Expertise Brnings more than 30 years of degtal and
omnichannel markating leadership; current American

Expertise: Cushrman & Wakefield Executrve Vice
Chairman; complex leasing, sales and corporate-

experience spans retailing, marketing, manufacturing,
finance and strategic planning, supplemented by
leadership roles at organizations incheding the National
Fetai Federation and the Amedcan Home Fumishings
Alliance. His firsthand operating knowledge supports
execution and the handover to the next CEO

finance real estate transactions and global advisory
experience. Her real estate expertise supports scrutimy
of location selection, lease economics and desgn-
center imestment

Financial and Technology Leadership on the Board

Cynthia Ekberg Tsai

candidates who must connect tec
performance

Vete “FOR" all five Ethan Allen nominees on the ELLIE

Expertise: Has more than 40 years of experience in finance and
technology. Her finance and technologqy expenence Suppons
evaluation of digital imvestments, cybersecurity nsk and CEO
logry with Dperating

Eaple Cutfitters Board member, His digital markebing
leadership and current public-retader Board
experience equip him to scrutinize customer
acquibon, comversion and marketng retums

Maria Eugenia Casar

Expertise Former UM CFO/Controller and Mecdco's National
Treasurer, intermational operations and irmestinent overaght,
including the $20 billion UN pension fund. Her financial and

global operations expenence SUpports scrutivy of profitabikty

liuanch by and mvEstment netums

proxy card

s ETHAN ALLEN




Ethan Allen’s Incentives Are Aligned with Performance

of target

FY 2026 Non-Equity Annual Incentive Plan Payout.

o ’ Metric payout

MNet sales 50% TT%

Adjusted operating A
income A i

CEO annual incentive: $531,300 against a $1,150,000 target.

of target

Long Term Incentive Awards (2024-2026 Performance Period).

- o Metric payout
Performance measure Weight
40%

Met Sales Forfeited
Return on Equity 40% Below target
rTsR 205% Forfeited

CEOs FY2026 long term equity incentives were 80% performance-based
directly aligning compensation with long term perfermance.

Performance below target reduced incentive payouts. The CEQ's FY2028 annual incentive paid 48.2% of target, with no payout from the adjusted
operating income component.

s ETHAN ALLEN




Independent Oversight Is Reinforced by Governance Safeguards

BE

BOARD INDEFEMDENCE

4 of 5

Company nominees are
independent

3o0f3

Standing committees are
fully independent

executive sessions
without management in
FY2026

Aftendance by each
director at the FY2026
Board meetings

T-PRACTICE FEATURES

Board practices

Lead Independent Director, elected by the

independent directors. Annual election of all

directors. Majority voting applies in
uncontested elections and plurality voting
applies in contested elections. Ensure two-
thirds of Board members are independent
directors.

Stockholder matters

Shareholders have the right to prosy
access and to call special meetings. The
company helds annual advisory votes on
executive compensation. There is no
peison pill in place.

Independent committee
oversight

The Audit, Compensation, and
Governance, Nominations &
Sustainability commitiees are composed
entirely of independent directors.

Other best practices

Long-standing commitment to
emironmental and social stewardship.
Published corporate governance, insider
trading and clawback polices. Robust
ownership guidelines for directors and
executives.

@7 ETHAN ALLEN




Shareholder Feedback Is Regularly Reported to the Board

| Engagement D Board reporting and communications

investor and analyst meetings in FY2026 Shareholder feedback is regularly reported to the Board.

How we engage: investor and industry conferences, fireside

chats, and one-on-one meetings o :
g The full Board is informed of shareholder meetings at

least quarterly and more frequently if needed.

Discussions included Investors asked about
- Strategy Margins
GGt pero ence Seles volumes Stockholders may electronically submit their Board
S L Racau communications to the dedicated e-mail address at:
ariffs Marketing and design-center :
Succession planning actvity ETDBoard@ethanallen.com
Macro-anvironm ent Headcount

Ethan Allen is committed to transparent and active engagement with its stockholders both to share its perspectives and to obtain
valuable insight and feedback from stockholders on matters of mutual interest. Our stockholder engagement is a year-round process that
involves our CED, CFO and other members of executive management.

@ ETHAN ALLEN




Our Growth
Investments Are
Underway, with
Independent

Oversight and a
Defined CEO
Transition




DGB Seeks All Five Board Seats and a Change in Executive Leadership

DGE Wants Full Control Before Finalizing Its Investment Plan

ETHAN ALLEN




Our Response Combines Operating Evidence, Execution and Accountability

T e o

Revenue decline and fixed-cost State Department, China and dealer revenue accounted for approximately twe-thirds of the FY2026 decline. FY2026:
pressure %52 M operating cash flow and $45.0M GAAP operating income, a 7.8% margin

omer facing tools are depl ith wi i i an i

Dightal Irvestmsnt and sxecution Cust " acing [_;35 are deployed with visualization, appointment booking, and MyDesigner clienteling Data Cloud,
Tableau integration, and Fastr pilot is undenvay

Mo debt at June 30, 2026 and no current manufacturing capacity constraints. The North Amenican manufacturing centers

hawva betomea a significant advantage in the face of tarniffs

Operating capacity

2 The Board's CEQ succession planning predates DGB, and Mr. Kathwan's August 7 remarks concemed his age and ability
Succession record : ' - 4
to lead, not whether the Board had discussed succession?

The 1.3% retail operating margin covers the retail segment. Manufactuning profit on sales to Company-operated design
Retail profitability centers 15 reported in the wholesale segment. Consolidated operating margin was 7.8% in FY2028 Improving retail
productivily remans a prority

Ethan Allen is investing in customer acquisition, digital integration and designer productivity while maintaining
profitability and preparing for CEO succession

a ETHAN ALLEN




Board Control Should R

Succession

Plan for Funding, Execution and

DGB asks shareholders to approve a full Board and CEO reset before validating its investment econemics and settling permanent leadership. We believe
Ethan Allen's growth investments already underway, directly relevant Board expertise and defined CEQ transition offer shareholders a strenger path,

© 0 0 ©0 ©

ution require

Profitability

Capital and funding

Margin and liquidity
discipline

Milestones and
timing

Leadership transition

Four disclosed eperating priorities

Each new design-center expected to reach $3M-F4M in
annual revenue at matenly, average ordervalue up from
$4,635 (FY23) to $5.353 (FY 28]

~§85M cash and investments after $76M special dividend
FY2027 capex of $12M-$14M; projected 15% increase in
FY2027 marketing spend; no debt

Gross margin above 538% for five straight fiscal years
Fy2026 gross rramgin of 61 2% debi-free balance sheet;
~505M expected post-distribution

Five new design-centers planned for FY2027
Company-operated. incl. Aventura and Naples, FL and
Huntersalle, NC. plus two new intemational locations

Mext CEO to be announced ne later than June 30, 2027
Independant-director cornmittee and national search firm; the
Board has atcess to management assessments, nanpublic
data, and prior SwtoeSsan work

DGB: October 13 proposal and execution risks™

Profitability

DGE attaches financial upside to growth assumptions it leaves for intemal
validation. ltsillustrative FY2032 projections do not establish that its
proposed mestments would outpe rform Ethan Allen's initiatrves already
und gnvery

Capital and funding

DGE assigns $75M-390M to reinvestment in its profit forecast but does not
reconcile the upfront capital, working capital and operating spending
required wath available cash and dhvidend commiments. It seeks full Board
control before validating these Compamy-specific investment economics

Margin and liquidity discipline

DGH ponts to the Compary’s cash and hegher future eamings whde
pramisng to protect the reqular deadend. It does not provide a cash funding
schedule showing how its proposed growth investments, dividend

payments and liguidity nesds fittogether

Milestones and timing

The 100-day framevvark: sets dates for diagnosis, plan validation and budget
approval. Pilots can begin in parallel, but the full Board and CEO reset
would precede finalization of the detailed operating and investrment plan

Leadership transition

DB would replace every director and immediately appoint an unnamed
interim CEQ, with no stated permanent-selection date. A conditional
adwisary it o Mr. Kattean does not v the continuty of nsk of
changing the &ntire board and CEO sirmultansousty

ETHAN ALLEN




DGEB’s Plan Leaves Shareholders with Unanswered Questions on Growth,

Execution and Capital

DGB's October 13 plan asks shareholders to hand over full Board control. These are the questions it does not answer.

EXECUTION CAPACITY LEADERSHIP
Who luns it all? C

When vnll sales inflect? B
comea

Whlch is It on current leaders? D
s if they leave?

e, how many quarters of “listening” an

to *em

Open questions in
3 COSTS AND PROFITABILITY
DGB’s p[an What supports the credibility of the sales growth plsn? The plan assumes a 9 11% CAGR amidst a

roughly flal™ categony today, whose share does DGE 12

How :lbes qulck-ship work without an inventory bulld? And what do

S Mad

e lowoke ik

Whara are nsmg costsm L‘he SAEH S126M walk'? IV wjerment has cited $15 - $20M of annual tanff
zight and f =] sing
Nn cas!‘-ou‘t program‘-" Mo SGEAtsruat and no gross margin target in the operating plan. Isths a
growth bet and nothing else in a challenged industry?

#, foam, fr

/'.. MARKETING AMD TRADE ECONOMICS
thtlsthee\rldence that “significantly increasing performance marketing™ aarnsapusrtwa return?

Why vall the marketing investment work under this plan while th1 Company I'IJJ k

Will DGB match peers —muade dlscoum” The :

today; what would matchir

&

ETHAN ALLEN




Retain the Experience Overseeing Ethan Allen’s Strategy, Capital and Succession

Maria Cynthia Deuglas
» Expenence ndcated EE M. Fareoq Eugenia David M. Taral. Ekberg G Anna Hristine E. Stephen Seefanie
biag B Kathwan Casar Sable Stacom Tsai Bergeron Brockeay Miller Oblak Tsen Ward
Vertical integration and global
operations
Brand and digital customer E 3
acquisition : - : ® ® ®
Design-center real estate and site
strategy
Manufacturing and logistics
Board financial and governance

=) ®

oversight

Company-specific succession
knowledge

The decision affects strategy, investiment and CEO suceession.

DGE's nominees’ public biographies have not demonstrated collective oversight of Ethan Allen's full operating model, and its
nominees have not served on the Board or had access to the Company's internal succession work.

“ ETHAN ALLEN




DGB’s Nominees Don’t Fit Ethan Allen’s Business, and Their Tr

¢ Records

Warrant Strict Scrutiny

WHAT ETHAN ALLEN'S BOARD OVERSEES

A vertically integrated business

Douglas G, Bergeron s

THEIR MODEL
Payments techrology

Has never rum & compsmy Ehat
manfaciures whal il seils

895M

OUR VIEW
Wi bdervs i rescond 5 hows i
gl wilh

Anna Brockway e

THEIR MDDEL

Res ale marketp lace

Dwns neither the goods & lisis
nar the means to produce them

OUR VIEW

We Dadeve shanshoksers ahousd
TG AT O oot i
rowit

facturing and glo

Stefanle Tsen Ward Q

THEIE MODEL
Depanment store

Buys and resells other
companies’ producs

Chapter 11

OUR VIEW

Wre befeve the alte of & remmi 8 nol
& resul DG B eftes no audiedgrowth
oF Mivgins.

Stephen Oblak
fal
THEIR MODEL

Dropship markedplace

Competes on price: and shipping
spod

OUR VIEW
W Dadeve these ane madonial
o g, 08 iy AR grosh,

mm Rt

Kristine E. Miller Q

THEIR MODEL
Hous ehold gonds; cable

Lacks owened manufacturing and
egigrerled hoams Tl shing 8
e ien o

-33%

OUR VIEW
Wi Dadeve hese Ui omes naed

anpipining fram & norinee phohed
84 the fix




Our Nominees Offer an Established Platform and Accountable Oversight for the

Next Phase

Reasonable Calls for Accountability Do Not Justify Transferring Full Board Control

What shareholders expect What the Board is doing What DGB proposes!'

+ Profitable growth Customer acquisition x Replacement of all five directors

+ Befter digital measurement « Design and design-center productivity *x  |Immediate appointment of an interim

- Capital discipline - Product introductions and CEO

+ An orderly CEQ transition customization = Finalization of the detailed operating

- Operating discipline and investment plan by Day 60

FY2027 investment = Approval of an initial reinvestment
Data integration budget and financial plr?\n by Day_ 100
Independent-director-led CEQ search ¥ rmanstit S sadctionfoloning

internal diligence
x An advisory invitation to Mr. Kathwari,
subject to his acceptance

3 seats = Board majority
The consequence

Our Board combines investiments already underway % %- i % %-
with an independent CEO search and Mr. Kathwari’s ‘7!:’
SR VT DGB seeks all 5 seats: full Board control

s ETHAN ALLEN




The Next Phase Must Translate Execution into Measurable Growth

Four operating priorities supported by deployed digital tools, with data integration underway.

Customer acquisition I‘ Gk

proximately

Designer and design-center Fy2026 & ratio hit all-me highs, home

productivity C

Product introductions and Produ rly doubled over five vears. Morth Amencan

customization ms

Operating discipline FY2026 operating cash flow was $52.5 million, and the Company had no debt at June 30, 2026
ant expertise with firsthand business knowledge to scrutinize investment returns, select the next CEQ and hold

ey, We i:elieve they offer shareholders the stronger path to sustained, profitable growth

a7 ETHAN ALLEN




Vote FOR ONLY Ethan Allen’s Five Nominees on the BLUE Proxy Card

Waote online Vote by telephone »  Return the B proxy card
ssing the instructions and contr using the instructions and control L Sign (e and refurn the card in the
nurmber on e - proxy card . number on your E E proxy card

Meeting Date: Advance Proxy Submission Deadline: Need Assistance Voting:
11:00 A_M. Eastern Time on Movember 4, 2026 11:59 P.M. Eastern Time en Movember 3, 2026 Call: (888) 7 17-2572 or Email: ethanalleng@georgeson.com

For more inform ation and updates visit VoteEthanAllen, ¢ om

Eligible shareholders may atso wvole at the il annueal meetng, subject to the prosy staterment’s registrabion and voling requirements

Wote “FOR" all five Ethan Allen nominges on the ELUE proxy card s ETHAN ALLEN




Reconciliation of Non-GAAP Financial Measures

Consolidated net sales 614649 {5.7%)

Adjusted gross profit and margin

GAAP gross prafit $354.07 £arz2 (4.7%)

Adjusted gress profit §3712121 (4.7%)

Adjusted gress margin 0. 5%

Adjustad operating income and margin

G §4 PE1.938 (274%)
i e Bag 1),

Adjusted operating income 46 551 $62.895 [26.8%)

AP operating margir T8%

Adjusted operating margin 8.1% 10.2%
Adjusted net iIncome and diluted EPS

trments, net of tax"
Adjusted net income (21.4%)
O st hitee rrman shares
Adjusted diluted EPS £181 (21.1%)
* Adpastments 10 réporied GAAP financial méasund$ intludng aperatng neome and mangin, nel income and diluled EPS have been adpsted by the next shde
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Non-GAAP Adjustments to Operating Income and Net Income

Pre-tax adjustments to operating income

e allS 1 B, nel r E anas
H a3 &l I nEuran:
| I g 2
I l ng () 1
Adjustments to operating Income $1635 5907
Adjustments to net income $1.221 $675

(1) Caleutated using the mangine @ rate for each perod pressnted
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